Adopted by CDS Executive on March 25th, 2021
Principles for assessing proposed members of the critical disability studies program

Evidence or promise of excellence supporting graduate students to develop and apply critical frameworks, including disability justice, Mad studies, Deaf studies, critical race studies, Indigenous, transnational feminist, anti-colonial, arts-based, and anti-capitalist frameworks.

Evidence or promise of excellence supporting graduate students experiencing structural discrimination, including ableism, racism, anti-Black racism, anti-Indigenous racism, sanism, audism, cisgenderism, immigration status, parenting status, and/or prior academic record. 

Evidence or promise of excellence supporting graduate students navigating disability-related difficulties, including learning disability, chronic illness, and mental health status. 


Rationales for appointing faculty to the critical disability studies program

To centre student-identified projects and communities of focus and facilitate students’ timely progress and completion through their MRP, comps, and dissertation processes.

To expand representation of communities and frameworks that will support future directions and explorations in critical disability studies, disability justice, Mad studies, and Deaf studies.

To centre scholars who self-identity as Deaf, hard of hearing, Mad, disabled, ill, and/or members of communities that are historically under-represented in knowledge production about disability. 


Other considerations 

In order to support student completion and alumni success, the Critical Disability Studies program relies on a network of local, national, and international scholars, activists, and policy makers who serve as internal and external examiners, mentors, supervisors, and employers.  

Our list changes over time and reflects faculty who are currently supervising or looking to supervise. We acknowledge we have many valued colleagues who contribute much to the Critical Disability Studies program who do not currently appear on our faculty list. 


Appointment policy and procedure

Program Membership is governed by the York Faculty of Graduate Studies Appointment Policy.

On the invitation of the Graduate Program Director, candidates submit a CV that illustrates the candidate’s synergies with the CDS program and our students. The CV might list scholarly, artistic, activist, and/or community-based activities; and mentorship and/or supervision.

In keeping with 3.2.1 of the Appointment Policy, and in order to ensure timely formation of supervisory committees for graduate students, the CDS Executive delegates ongoing approvals and recommendations for appointment to the Graduate Program Director. 

From time to time, and/or during Cyclical Program Review, the CDS Executive or its delegated committee may discuss the overall CDS membership, identify gaps, recommend the removal of members, or review appeals in accordance with 3.2.5—3.2.7 of the Appointment Policy. 
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