LA&PS Executive
Committee Survey
(2024-25)



Q1. What motivates you to attend the meetings of the LA&PS Faculty

Council?
77.27%
69.32%
42.05%
20.45%

3.41% 3.41%
SIS
Gain insight into the Participate in collegial Voice concerns to Form bonds with  Not motivated/do not Others

latest activities and governance LA&PS leadership peers attend

developments at
LA&PS



Q2 In the box below, please indicate what has helped or hindered
your attendance and participation in the meetings of the LA&PS

i?
32.95% 21 890k Faculty Council?

7.95% 7.95%

5.68%

1.14%

A\

¥ Online virtual meetings helped.

m Conflicting schedules (classes/other commitments).

z Mistrust in administration and lack of interest by administration (How is the Dean accountable? How can faculty participate in
collegial governance?).

& Rude and inconsiderate behavior at meetings, and a lack of safe space to present opinions (non-collegial behavior).

B Agenda sent a week ahead of the meeting (notice sent in advance is helpful).

m Forcing faculty to wait on one staff person who was told to come at a specific time is ridiculous. If a staff person is going to
make a report, they should be available for the whole meeting.



Q3 In your opinion, what academic initiatives or policies should be
addressed at the LA&PS Faculty Council?

18.18%

17.05%
\

9.09%

Enrollment, retention, & budget Collegial governance (Conversations Budget & academic planning (1. Transparency (multitude of
(Prevent all the budget cuts; New related to the running and Budgetary concerns 2. Curriculum austerity measures & governance
revenue streams; LA&PS needs to management of LA&PS; program concerns (cutting courses) 3. overreaches; program cuts, cuts in
increase recruitment of domestic & planning and rights of faculty to  Concrete info about 1, 5 & 10-year graduate student funding; faculty
international students; role & cost make decisions on programs and plans for LA&PS based upon a finances, decisions made in the
of external consultants re. recent restructuring) proper audit of verifiable current  Dean's office about courses cut &

restructuring in LA&PS and the and projected resources/necessary course sizes, restructuring of

University's Vision) expenditures) programs within LA&PS)



Q4 Which mode of delivery do you prefer for the meetings of
LA&PS Faculty Council for the upcoming 2024-25 academic

year?
45.45%
43.18%
28.41%
o 3.41% 3.41%
Exclusively online Hybrid The University Senate In-person only Other
Model

| Exclusively online  mHybrid g The University Senate Model  [glIn-person only g Other



Q5 The LA&PS Faculty Council Executive Committee want to hear any suggestion

or comments that you may have to plan for the meetings in the next academic
21.59% year.

19.32%

3.41% 3.41%

2.27% 2.27%

Better decorum and
conduct (professional
behavior)

N

Collegial governance

Decorum (On-point Dean

Process improvement
and Chairs' Comments;

Financial and budget
(limited gatekeeping by (critically examine the
chat management; refrain the executive; parallel University's financial

from inapt remarks by committees; Resources & claims and focus on
members; more Workshops for new increasing enrollments)
collegiality; max. time for members; detailed
speakers; chair's right to
mute disruptors; address
important issues first;

Support York's liberal arts
commitments

outlines in agendas;
Executive openness;

better representation of
meetings before 4:30pm; CUPE groups; opportunity

no repetitive reports) to submit agenda

items,create themes)



Q6. Department/Unit
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Q7. Membership category at Faculty Council

76
5
3 - 1 1
"m""""" 1 1
Full-time faculty Contract faculty YUSA CPM Retired N/A

member member



27 Q8. Years of teaching at York
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20-29 years 10-19 years 30-39 years  3-5 years 6-9 years N/A more than 40 1-2 years  Anonymous

years



o






