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Individual level Motivations & Expectations to Integrate into
local society and labour market

One solution: pre-arrival info programs

SUMMARY 0k
RESEARCH FINDINGS: [abour market challenges/local barriers from accreditation to

discrimination etc

One solution: Alternative Career Pathways; Migrant Creative

Career Action - innovation/entrepreneurship




Migrant Career Experiences: Lack of local social netwaorks, settlement
challenges, feeling lack of belongingness and losing status/career
downshifting; solution: Cross=cultural Mentoring

SIMMART OF <
RESEARCH FINDINGS

What can Emplo iety/Cities Do’

[OME study underway)- challenqing sector; Integration success is related

to early experiences (importance of CITY context). Functional vs. Holistic
Integration; Solution: dystemic Approach to Inteqration from arrival
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