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Social Resilience Approach

* |Investigates the roles of
social institutions in
helping people find
relevant resources and
develop successful
strategies to overcome

challenges (Hall and
Lamont 2013)




The Merits of a Social Resilience
Approach

1. Assess the concept of social resilience

. Discuss the rationale for asocial resilience
approach to integration

. Outline main characteristics of a research
agenda



RESILIENCE

The capacity to prepare for disruptions, recover
from shocks and stresses, and adapt and grow
from a disruptive experience.

#RebuildBETTER

5. Rockefeller Foundation
Resilience: the ability to resist, absorb, recover from or

successfully adapt to adversity or a change in conditions.

-Department of Homeland Security, Risk Lexicon 2008

To develop our individual and collective eapacity to
cope and create. To balance flexibility and continuity.
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Resilience

A concept of adaptive or
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Social Resilience Approach

— Pays attention to
institutional context,
rather than focusing solely
on individual

— Considers social inequality
and its impacts

— |dentifies structural
barriers

— Investigates quality of
Institutional collaboration



CANADIAN
MIGRATION
CONTEXT

New Webinar — Low Risk, Big Return: Using Paid
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WHAT DO WE KNOW ABOUT
SETTLEMENT & INTEGRATION?

* The barriers and challenges facing newcomers
still confound us

 Permanent residents (Hou and Picot 2016)

— Principal applicants in economic class do better
than other classes of immigrants, particularly if
they have Canadian experience before landing
BUT

— Entry earnings remained constant as earnings of
Canadians rose since 1980s

— Wage and salary disparity is bigger than in 1980s



ADMISSION CLASS MATTERS: ECONOMIC
MIGRANTS

Table 1: Average annual income in tax year 2011 at 1, 3, 5, 10, 15, and 20 years since landing (YSL), selected economic immigrant principal applicants (2011 $)

Canadian
Average

Principal YSL=1 YSL=3 YSL=5 YSL=10 YSL=15 YSL=20

Applicants

SW PA 26,000 38,000 43,000 52,000 51,000 50,000 41,396
PN PA 42,000 52,000 55,000 49,000 29,000 41,396
CEC PA 67,000 41,396
LCP PA 23,000 26,000 31,000 39,000 30,000 33,000 41,396

Source: IMDB 2011
Dempsey, 2014



Selected
non-
economic
immigrant
categories

PSR
GAR

FC - PGP

FC-SP

Source: IMDB 2011

Dempsey, 2014
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Settlement and Integration are...

Dynamic
— Impacts of immigrant characteristics, even of admission class, change over

time (Bonikawska et al. 2015, Erlick and Lightman 2014, Hiebert, Wyly, and
Mendez 2008)

Contextual

— When:
* Year of arrival, age at time of arrival (Picot and Sweetman 2012)

— Where:

* Source region — Discrimination, quality of education (Oreopoulos and Dechief 2012,
Sweetman 2004)

* Destination — Provincial, municipal policies & services (Picot and Lu 2017, Zuberi et al
2018)

— Immigrant characteristics interact with context (Hiebert 1999)
Multidimensional

— Involves belonging, trust, participation (Reitz et al. 2009, Banting & Kymlicka
2006, 2012, White, Bilodeau and Nevitte 2015)

Multiscalar
— Community, household and individual strategies (Erlick and Lightman 2014)



Integration Challenges

e Labour market is | Cost
of Living

bifurcating
: 1cl What young Canadians faced in
* Housi ng costs risi ng the mid-1970s compared to today:

faster than wages

Average hourly  Share of employees with Housing
earnings* a university degree** prices***

* Settlement services | s
under pressure -

Then: ~$24.5 10% $210K

VS. VS. VS.
Now: [RYIN $490K

*1977 compared to 2016, earnings expressed in 2016 dollars. Source: Statistics Canada.
**1976 compared to 2014, full-time employees aged 17 to 64. Source: Statistics Canada.
***¥1976 compared to 2016, prices expressed in 2016 dollars. Source: Generation Squeeze.

© Global News



Social Resilience and Integration

 Multiple pathways to
integration and inclusion

* Migrant characteristics, even
admission class, are only a few
of the factors that affect
integration

* All types of institutions,
especially provincial &
municipal, influence
settlement

* |Institutional interactions
matter




RESEARCH AGENDA

Longitudinal * Examine &

_ measure migrant
Comparative resilience
Contextual ¢ Investigate how

Ivsi | social institutions
analysis (place- affect resilience

based)

Incorporates
institutional
analysis

Pilot institutional
interventions to
enhance resilience




QUESTIONS/ COMMENTS




THANK YOU

Valerie Preston, York University
vpreston@yorku.ca
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Examining and Measuring Migrant
Resilience

* Assumptions about migrant resilience:
— emerges over time, but not linear
— is relational
— multiscalar (institutional, household, and individual).

— multidimensional:
* Economic self-sufficiency
* Civic engagement
* |dentification with the society

* Migrant settlement narratives
* Policy discourses about resilience

e Surveys of service providers asking about effectiveness of
programs and services



