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' Executive Committee — Report to Senate

T At its meeting of 28 November 2024
UNIVERSITY

FOR INFORMATION

NOTE: As the 24 October 2024 meeting of Senate was adjourned early, the Senate
Committee reports were not delivered. The one approval item on the agenda from Senate
Executive was subsequently dealt with by an e-vote of Senators; Senate approved the
nominees for the contract faculty seat on ASCP and the election that followed brought that
matter to a successful conclusion.

Committee Chairs did not have an opportunity to speak to the information reports brought
to Senate. Executive suggests that questions about any of the information in the October
Senate agenda be raised at this November meeting in conjunction with the relevant
Committee report. The October Senate agenda is copied here for reference.

a. Approval of Members of Senate Committees Nominated by Student Senators
The Executive Committee has approved the individuals below as nominated by the student
senator caucus to serve on Senate committees for the 2024-2025 governance year.

Academic Policy, Planning & Research
Shon Lazarev, graduate, Public Policy, Administration and Law, Faculty of Graduate Studies

Awards
Philip Lynch, Graduate, Environmental and Urban Change

b. Senate Meeting Time: Consideration of an earlier statutory meeting time

One of Executive’s priorities for 2024-2025 is the consideration of a change to the
statutory meeting time of Senate. At the November meeting, Senators are asked to come
prepared with views to share or questions to raise about this idea.

In a recent Senate survey and in feedback shared in discussions, Executive has been
encouraged to consider changing to an earlier Senate meeting time to accommodate
members with late day family responsibilities. The meeting time of Senate is defined in
the Rules of Senate:

Regular Meeting Date and Time

3.1 Senate shall meet at 3:00pm on the fourth Thursday of each month except July and August.
No meeting may go beyond 5:00pm unless a motion to this effect is passed by a two-thirds
majority of Senators present and voting, or unless the agenda clearly indicates an alternate
termination time as determined by the Executive Committee.

The Executive sees value in shifting the meeting time earlier to 2:30 — 4:30pm which
would align with the schedule of the majority of class meets which run on the half hour.
Bringing into line the meeting time with the class schedule would benefit student Senators
who currently experience class time overlap between the two timeframes. An earlier
Senate end time could also help accommodate those members with daycare / family


https://www.yorku.ca/secretariat/wp-content/uploads/sites/107/2024/10/senate-agenda-20241024.pdf
https://www.yorku.ca/secretariat/wp-content/uploads/sites/107/2024/02/Rules-of-Senate-2024-FINAL.pdf

Executive Committee — Report to Senate

commitments remain for the duration of meetings and reduce the often-stressful rush to
meet childcare closure times.

As the Senate meeting time is established in the Rules of Senate, a change to it is a
statutory revision to the Rules, requiring a Notice of Motion prior to a final vote on the
recommendation, Before proceeding with a statutory recommendation, Executive
requests the benefit of Senate’s input on the idea of the change to a 2:30 — 4:30 meeting
time.

c. Meeting of the Senate and Board Executive Committees

Included among the Executive Committee responsibilities is to act as Senate’s liaison with
the Board of Governors. In exercising this function, the Committee is to meet at least once
annually with the Executive Committee of the Board [Section 5.7, Rules of Senate]. A topic
of mutual interest to both governing bodies is selected for these discussions.

This year’s meeting was held on 5 November where the topic of discussion was
Internationalization and Changes in the Recruitment Landscape: What is the impact on
recruitment trends for students and faculty, and program delivery, and how does this
impact the reputation and profile of the University? Following a stage setting presentation
on international enrolment and recruitment trends, members of the two committees
engaged in an exchange of reflections and ideas.

d. Motion Submitted by Senators to Establish a Senate Finance and Budget Advisory
Committee: ongoing discussion of actions in response

As reported to Senate in September of this year, the Executive Committee has been

exploring with APPRC the idea of an advisory sub-committee on budgetary / academic

resource matters under APPRC’s auspices. Constructive discussions between the

committees are continuing and Executive anticipates a positive outcome resulting in the

coming weeks which will be reported to Senate.

e. Motion Under “Other Business for Which Due Notice Has Been Given

The Executive Committee considered two motions submitted by Senators Wellen and
Whiston. One, a substantive motion, appears on this meeting agenda for Senate’s
consideration. The second is a hortative motion that seeks to have Senate express its
opinion on funding expectations for the planned school of medicine at the University. After
a lengthy discussion that surfaced questions about the clarity and reasonableness of the
motion as drafted, Senate Executive is liaising with Senators Wellen and Whiston before
confirming the motion is in order and determining its readiness for Senate consideration.

f. December Meeting of Senate

Based on a forecast of pending business for Senate, it is anticipated that it will be
necessary for Senate to convene in December. Confirmation of a meeting of Senate will be
made before the scheduled date of Thursday, 12 December 2024. Accordingly, Senators
are asked to reserve the 3:00pm meeting time on that date until a definitive
announcement is made. If proceeding, the meeting will be held virtually.



Executive Committee — Report to Senate

g. Review of Faculty Council Rules and Procedures

The Executive Committee approved a minor revision to the Rules and Procedures of the
Faculty of Health to add a Decolonizing, Equity, Diversity and Inclusion Committee to the
collection of standing committees.

Lauren Sergio, Chair
Patricia Burke-Wood, Vice-Chair
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' Academic Policy, Planning and Research Committee

Report to Senate
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At its meeting of 28 November 2024

FOR INFORMATION

APPRC met on 24 October and 7 November 2024 and submits the following report for
information:

a. Provost’s Autumn Report on Complement and Enrolment

As is customary in the autumn, APPRC and Senate receive a report from the Provost on
enrolments and faculty complements to share information on and facilitate discussion
of trends in these two areas critical to program delivery, success in implementing
academic strategies and progress on advancing UAP priorities. Interim Provost Peters
previewed the report with APPRC on 7 November and gathered feedback from members
both on the presentation to Senate and on the substance of the report. The presentation
slides are attached as Appendix A; Senators are encouraged to review them in advance
of the meeting. Drawing on the information in the slides, the Provost will provide an oral
report for discussion with Senators at the meeting.

Overall, the FW 2024-2025 undergraduate enrolment results are significantly below
targets, most acutely in the international undergraduate student category. Graduate
domestic enrolments remained mostly flat this year, save for a drop in international
students in Masters programs. With enrolment declines having occurred steadily since
2021 and the multi-year flow-through effect of the shortfalls on the operating budgets,
the cumulative effect has led to significant financial challenges for the University.

APPRC noted with concern these adverse results. Citing the decline in applications and
conversions it encouraged a detailed examination of the relationship between the
resources supporting recruitment plans and the enrolment results to enable solution-
driven discussions. Similarly, a review and report of expenditures on student services
mapped to retention data was suggested to better understand and address student
retention challenges. Strategies and opportunities to more effectively engage faculty
members in recruitment activities, possibly through a set of pan-university guidelines,
was also recommended. Members who attended the recent Universities Fair shared the
impression that relative to other universities, York’s presence did not measure up from
a contemporary perspective, advising that the innovation adopted by other institutions
in recent years need to be taken up at this important recruitment event.

On complement, the Provost will speak to the data on the appointments, renewal and
diversification of the faculty. Following the intense period of hiring over the past several



Academic Policy, Planning and Research Committee
Report to Senate (cont’d)

years together with the University’s focus on expenditure savings, authorized faculty
hiring for 2024-2025 and 2025-2026 was significantly reduced. Notable in the outcome
of the 2023-2024 hiring cycle is the low completion rate of 53% compared to an
average of 81% over the last four years.

APPRC recommended supplementing the review of the complement report with data
providing the gender breakdown for both the Teaching and professorial streams
separately, including at the Associate and Full professor levels, to be able to view finer
trends. The complement discussion also surfaced the observation that efforts to recruit
top faculty prospects are being affected by reputation challenges.

APPRC looks forward to a constructive discussion with Senate.
b. University Budget Consultation

Under the auspices of the President, budget consultations with the University
community have been conducted in recent years to gather views on the areas where
investments of monies from the University Fund should be made to further the
University’s academic priorities and aspirations. The consultation exercise with the
University community is being conducted again this year, with Faculty Council
discussions being a key venue for gathering collegial input. Commencing the exercise
with APPRC, the President, Interim Provost and Vice-President Finance and
Administration provided a comprehensive briefing on the context and environment for
the University’s budget at its meeting on 24 October.

Consistent with its mandate, APPRC provides advice on areas for investment to
prioritize to help guide Faculties, departments, and the University overall as the next
operating budget is developed. The Committee offered several suggestions on the form
and content of the presentation with a view to enhancing the fullness and clarity of the
information on the significant budget challenges to provide the fundamental grounding
needed to collect the community’s input. Members further identified questions and
suggestions to be considered in the ongoing budget planning discussions, including:

e Inconjunction with the Forward Action Plan International Strategic Enrolment
Management Working Group, exploring a streamlined approach to this project,
providing time and investment for this group to work in a coordinated way on a
shared understanding to address the opportunities waiting to be tapped.

e Carefully considering whether some of the cost cutting decisions on
programming and student services will carry an unintentional negative impact
on revenue generation through decreased student retention.
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e Address the gaps / changes in information about the University’s financial state
of affairs between the outcomes and recommendations in the Value-for-Money
Audit report of the Auditor General of Ontario on York’s Operations and Capital
(December 2023) and current University budget reports, providing information
on the size of the University’s reserves and the factors giving rise to the cost
cutting and revenue growth measures to close the 30/80/90 gaps built into the
2024-2027 operating budget.

e Address the confusion arising from the narrative that the University’s existing
strengths are the foundation for the expansion of the new Markham campus and
the planned School of Medicine when some of these strengths are being
sacrificed by the revenue cuts.

e Speak to the risks to the operating budget of the academic plans not being
achieved

The Committee looks forward to hearing the community’s feedback on where resources
from the University Fund should be directed to help advance progress on York’s
academic goals and support institutional financial sustainability.

c. School of Medicine Planning

In its report to Senate in October, APPRC advised of the two governance actions taken
to support academic planning for the establishment of the medical school, specifically
the creation of the School of Medicine Planning Group (SoM PG) and the Ad Hoc
Oversight Group (AOG). Both groups are fully populated and have been meeting to
move forward planning for the new school to be proposed.

In support of its responsibilities for consultation on major academic initiatives and the
preparation of recommendations to Senate for new academic units, a key activity
undertaken by APPRC was the forum focused on the development of school of medicine
plans. At the open session, held on 31 October, there was good community participation
and constructive discussions of planning issues. In addition to the universally agreed
upon value of a medical school increasing the number of physicians in the province,
heard was a shared understanding of the potential benefits of a medical school to the
University, including: fulfilling a long-held aspiration of York to expand to medical
education; bringing much needed enrolment growth, tuition revenue and research
funding; and opportunities for new, interprofessional health-related degree
programming. The plenary discussion also surfaced the critical information sought from
the collegium to help inform input and decision-making. Resource vulnerabilities and
related financial contingency plans, the relationship of a medical school to existing
Faculties and opportunities for those Faculties to be involved in the school, and
concerns about the use of a narrow planning process for the school were core themes
raised by participants.
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Report to Senate (cont’d)

APPRC, the SoM Planning Group and the Ad Hoc Oversight Group have begun to reflect
on the input received at the forum. In its two meetings in November, the AOG received
progress reports from the Planning Group and updates on the Faculty Council
consultations and the feedback being generated from those discussions. It also had a
stage-setting discussion for reviewing a proposal for approval in principle to establish
the school of medicine and began a first-level review of a draft proposal that remains in
progress.

d. Academic Projects within the Forward Action Plan

APPRC received a brief status update on the Forward Action Plan projects. Emphasized
was that in addition to these projects advancing UAP priorities, the companion goal of
achieving financial sustainability means that the projects are focusing on both cost
cutting and revenue generation measures to close the operating budget gap of $30
million in 2024-25, $80 million in 2025-2026 and $90 million in 2026-2027.

Updates were given on the projects in the Program Enhancement and Sustainability and
Enrolment Recovery streams. The Collegial Forum on Undergraduate Student Retention
has 80 faculty members involved across four working groups to support addressing
enrolment plans and actions in a balanced way; it is actively in progress. The working
group for the New Out of Province Strategy has been struck to begin the task of
designing a three-year out-of-province recruitment strategy.

One of APPRC’s priorities this year centres on the Faculties of the Future project under
the Forward Action Plan umbrella. The role of the Committee is to provide input and
oversight to the initiative from an academic planning perspective. It reviewed the draft
discussion paper from the Provost / Senior Policy Advisor to the President advising on
UAP-related principles to inform the academic review and planning exercise. The
Committee will also contribute to consultations on the academic structural review
exercise with Senate / Faculty Councils / collegium jointly with the Senior Policy Advisor
to the President. Following a call for participants to serve on the Faculties of the Future
working group, its membership is being finalized following input from APPRC’s
Technical Sub-committee, and the community’s input has been invited on the draft
discussion paper.

e. Inputto Senate Executive on APPRC Governance Structure

At the request of the Senate Executive Committee APPRC provided input on the idea of
establishing a new APPRC advisory sub-committee with a focused mandate on resource
allocation for Executive’s continued consideration and further consultation. APPRC
understands that Senate Executive will be reporting further on this matter to Senate.
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f. Research and Innovation

Connected Minds is a first-of-its-kind inclusive research project that brings together
experts in multiple fields, including humanities, engineering, law, and life sciences
across eight Faculties at York University and three Faculties at Queen’s University.
Researchers are examining the ways in which emerging technology, like Artificial
Intelligence, is transforming and entangling society. The research project, led by York,
engages participants from universities to industries, hospitals and policymakers, artists
and Indigenous communities and is supported by a historic $318.4 million in funding.

Now concluding its first year, the Vice-President Research and Innovation provided an
update on the Connected Minds project to APPRC which highlights activities and
contributions to date. A copy of the presentation is attached as Appendix B.

Monique Herbert
Chair, APPRC
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Undergraduate (Domestic) Total Full Year FFTEs — Actuals Compared to
Contract Target Projections for Last Five Years (Keele and Glendon)

Difference 2020/21 2021/22 2022/23 2023/24 2024/25
prelim

AMPD 25 -23 -62 146 -191
Education 96 186 270 161 -6
EUC -14 -171 -84 -4 -22
Glendon -40 -173 -156 -4 -49
Health 591 408 -281 -6 -576
LA&PS 723 14 -145 88 -722
Lassonde 195 44 -228 8 272
Osgoode -9 14 -1 25
Schulich 60 -62 -82 -1 a4
Science 228 -35 -160 25 269
Total Difference 1,855 202 -927 1,348 -955
Difference as % of Target 5.2% 0.6% -2.6% 3.8% -2.6%

Targets 2020/21 2021/22 2022/23 2023/24 2024/25
AMPD 1,835 1,853 1,888 1,897 2,190
Education 1,529 1,598 1,569 1,710 1,847
EUC 470 550 443 422 402
Glendon 1,508 1,441 1,286 1,178 1,133
Health 8,608 8,573 8,852 8,872 8,969
LAPS 13,233 12,718 12,259 11,919 12,988
Lassonde 2,799 3,051 3,262 3,226 3,351
Osgoode 952 951 968 982 974
Schulich 1,760 1,777 1,764 1,733 1,740
Science 3,153 3,270 3,260 3,216 3,294
Total 35,847 35,783 35,552 35,156 36,888
Actuals 2020/21 2021/22 2022/23 2023/24 2024/25
prelim

AMPD 1,860 1,831 1,826 2,043 2,000
Education 1,625 1,784 1,839 1,871 1,842
EUC 455 379 359 373 380
Glendon 1,468 1,268 1,129 1,129 1,083
Health 9,200 8,980 8,571 8,809 8,394
LAPS 13,957 12,733 12,114 12,809 12,265
Lassonde 2,994 3,095 3,034 3,312 3,623
Osgoode 943 965 972 964 998
Schulich 1,820 1,715 1,682 1,720 1,785
Science 3,381 3,235 3,099 3,473 3,563
Total 37,702 35,985 34,625 36,504 35,933
3
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Presenter
Presentation Notes
The slide provides a comparison of target projections and actual Full-Time Equivalent (FTE) enrolments for undergraduate eligible (otherwise domestic enrolments) over the past five years (from 2020/21 to the preliminary figures for 2024/25). The main focus is on the differences between projected targets and actual enrolments for each year. In the 2024/25 fiscal year, the preliminary data shows a shortfall of -955 FTEs, representing a 2.6% deficit compared to the target.

Note: Fiscal Full-Time Equivalent (FFTE)
Undergraduate FFTEs are calculated as a proportion of a standard full-time credit load for their particular program. The standard full-time load for most undergraduate degree programs is 30 credits. A student taking 30 credits across two terms of study generates 1.0 FFTE across those two terms combined. Engineering undergraduate degree programs have a standard load of 36 credits.

Full Year FFTEs include all terms new and continuing students. These preliminary 2024/25 figures are reflected in the 2025-26 enrolment contracts and budget envelopes, and are based on the September projection of Fall 2024 intakes. 
Excludes Markham campus enrolments.
These preliminary 2024/25 figures are reflected in the 2025-26 enrolment contracts and budget envelopes and are based on the September projection of Fall 2024 intakes. 

� �


Undergraduate (International) Total Full Year FFTEs — Actuals Compared to
Contract Target Projections for Last Five Years (Keele and Glendon)

Targets 2020/21 2021/22 2022/23 2023/24 2024/25 Difference 2020/21 2021/22 2022/23 2023/24 |2024/25

AMPD 462 504 565 544 446 lorelim

Education 1 6 11 20 17

EUC 104 130 127 102 74

Glendon 220 208 191 156 129 AMPD -27 -44 -141 -160 -146

Health 636 657 710 704 651 Education 7 12 9 -5 -5

LAPS 5,037 5,079 4,971 4,183 3,393 EUC 9 .48 64 -39 27

Lassonde 927 1,040 1,166 1,151 1,105

Osgoode 18 99 59 26 30 Glendon -52 -78 -77 -46 -20

Schulich 172 196 221 255 269 Health -15 -60 -129 -125 -170

Science 832 921 870 823 778 LA&PS 67 -338 -1,039 -1,105 -947

Total 8,407 8,763 8,862 7,963 6,893 Lassonde 44 -62 -202 -187 -225

Osgoode 7 6 0 12 9

Actuals 2020/21 2021/22 2022/23 2023/24 2024/25 Schulich 15 26 22 27 39
prelim Science 31 172 -149 179 1230

e = o - = 0 Total Difference 24 811 -1,815  -1,863] -1,300

EUC 95 82 63 63 48 Difference as % of Target -0.3% -9.3% -20.5% -23.4% -26.1%

Glendon 169 131 114 110 109

Health 621 596 581 578 481

LAPS 5,104 4,740 3,932 3,077 2,445

Lassonde 970 978 964 964 879

Osgoode 25 28 29 37 39

Schulich 157 170 199 228 230

Science 800 749 721 645 548

Total 8,384 7,952 7,047 6,101 5,092

! YORKIL
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Presenter
Presentation Notes
The slide provides our comparison of target projections and actual Full-Time Equivalent (FTE) enrolments for undergraduate ineligible visa (international) students over the past five years (from 2020/21 to the preliminary figures for 2024/25). In the 2024/25 fiscal year, the preliminary data shows a significant shortfall of -1,800 FTEs, representing a 26.1% deficit compared to the target.

Full Year FFTEs include all terms new and continuing students. These preliminary 2024/25 figures are reflected in the 2025-26 enrolment contracts and budget envelopes, and are based on the September projection of Fall 2024 intakes. 
Excludes Markham campus enrolments.
These preliminary 2024/25 figures are reflected in the 2025-26 enrolment contracts and budget envelopes and are based on the September projection of Fall 2024 intakes. 
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Presentation Notes
In this slide, domestic is eligible enrolments and international is ineligible visa enrolments.

The chart shows Undergraduate Fall Term New Student Headcount from Fall 2014 to Fall 2024 (preliminary figures for 2024). The categories include:
Eligible New-101: Domestic students applying directly from high school (red line).
Eligible New-105: Domestic students applying outside the high school stream, such as mature, out-of-province students or transfer students (dark grey line).
Ineligible - Visa New-101: International students applying directly from high school (light blue line).
Ineligible - Visa New-105: International students applying through other streams (black line).
Enrolment has dropped for all 4 groups, with a notable drop in eligible 101s. 


Masters All Terms New Student Headcount (Keele and Glendon)
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Presenter
Presentation Notes
In this slide, domestic is eligible enrolments and international is ineligible visa enrolments.

The chart shows Masters New Student Headcount from the 2014/15 fiscal year to the preliminary figures for 2024/25. It breaks down new student intakes across both professional and research-based master's programs, with a distinction between eligible (domestic) and ineligible (international visa) students. The data highlights a strong upward trend in professional master’s programs among domestic students (from 1121students in 2023/24 to 1440 in 2024-25). International enrolments in professional programs are declining (from 704 in 2023-24 to 530 in 2024-25). Research masters for eligible students remain steady; for research masters ineligible visa, we are seeing a drop (from 158 in 2023/24 to 121 in 2024/25). 

Includes Graduate non-degree and diploma enrolments. Excludes programs offered at Markham Campus.


Doctoral All Terms New Student Headcount (Keele and Glendon)
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Presenter
Presentation Notes
In this slide, domestic is eligible enrolments and international is ineligible visa enrolments.

The chart shows Doctoral All Terms New Student Headcount. The 2024/25 data shows stability in doctoral enrolments with minor fluctuations (slight increase on domestic from 257 in 2023/24 to 260 in 2024/25 and a slight decrease in international from 97 in 2023/24 to 93 in 2024/25). 

New international students as a percentage of new Doctoral students has steadily increased from 17 percent in 2014/15 to 26 percent in 2024/25 preliminary data as of September.



Markham Campus Undergraduate and Graduate Total Full Year FFTEs -
Actuals Compared to Contract Target Projections for 2024-25

2024-25 Target 2024-25 Preliminary Actuals Difference Difference as % of
Target

Undergraduate
Domestic 387 268 -119 -31%
International 82 10 -72 -88%
Total Undergraduate 469 278 -191 -41%
Graduate
Domestic 105 94 -11 -10%
International 23 30 7 30%
Total Graduate 128 124 -4 -3%
Markham Total Undergraduate 597 402 -195 -33%
and Graduate

These preliminary 2024/25 figures are reflected in the 2025-26 enrolment contracts and budget envelopes and are
based on the September projection of Fall 2024 intakes.

16
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Presenter
Presentation Notes
In this slide, domestic is eligible enrolments and international is ineligible visa enrolments.

The slide provides our comparison of target projections and actual Full-Time Equivalent (FTE) enrolments for Markham Campus for 2024-25. 
Full Year FFTEs include all terms new and continuing students. These preliminary 2024/25 figures are reflected in the 2025-26 enrolment contracts and budget envelopes, and are based on the September projection of Fall 2024 intakes. 


Key International Markets — Total enrolled (UG)

Country 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
China
India
Nigeria ‘

Bangladesh

South Korea‘

Pakistan
Vietham ‘
Iran 26
Hong Kong ‘ 89

USA 81




Visa Applicant Numbers Fall 2025 (YOY)

Last Inst. FW23 FW24 FW25

Country
1 China 199 218 107
2 UAE 82 56 41
3 India 222 382 38
4 Vietnam 28 40 36
5 United States 33 45 19
6  Saudi Arabia 14 17 18
7 Nigeria 37 16 15
8 Brazil 5 5 12
9 Kenya 16 10 12
10 Pakistan 20 24 11
11 Turkey 14 11 11
12 Kuwait 7 3 10
13 Iran 15 12 9

18

Last Inst. FW23 FW24 FW25

Country
14 Bangladesh 18 16 8
15 Trinidad S 3 8
16 DR. Congo 5 7/
17 Ghana 12 20 7
18 Hong Kong 2 11 7/
19 Taiwan 7 15 7
20 South Korea 8 5 6
21 Bahrain 2 0 4
22 Cameroon 10 7/ 4
23 England 1 6 4
24  Cote D’Ivoire 5 5 4
25 Jamaica 4 2 4

Total 1100 892 621



Presenter
Presentation Notes
Data as of October 31, 2024.


Percentage of International Students- Historical and Projected
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Presenter
Presentation Notes
Percentage of International is measured as international-fee paying students (ineligible-visa) as a percentage of eligible and visa students in Fall term;
includes Undergraduate and Graduate Fall term new and continuing headcount; 
includes Markham enrolments from 2023-24 onwards.
International students (who are not Canadian or Permanent Resident) and pay domestic-fee are not counted in this chart. Historically, we have been seeing an increasing number of students in this category.
Projections are based on the 2025-26 enrolment contracts and September projection of 2024-25.
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Preliminary Survey of 2024-25 Enrolment - Ontario Sector and York University
(Estimated Full-time Registered Headcount)

November 1 Full-time
Student count*

Sector

Market Share (York as
Percentage of the Sector)

Domestic Full-Time
Undergraduate
International Full-Time
Undergraduate
(ineligible only)

Total Full-time
Undergraduate

357,649

66,707

424,356

358,722

66,288

425,010

368,580

69,773

438,353

380,836

63,623

444,459

34,258

7,409

41,667

33,574

6,682

40,256

34,915

6,133

41,048

35,526

5,042

40,568

9.6%

11.1%

9.8%

9.4%

10.1%

9.5%

9.5%

8.8%

9.4%

9.3%

7.9%

9.1%

Domestic Full-Time
Graduate

International Full-Time
Graduate (ineligible
only)

Total Full-time
Graduate

52,599

21,530

74,129

50,569

24,355

74,924

49,752

27,063

76,815

51,160

25,393

76,553

3,400

1,268

4,668

3,217

1,365

4,582

3,168

1,514

4,682

3,374

1,234

4,608

6.5%

5.9%

6.3%

6.4%

5.6%

6.1%

6.4%

5.6%

6.1%

6.6%

4.9%

6.0%

*This table excludes part-time student headcount.

Note: Sector institutional-level data will be available in March 2025.
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Presenter
Presentation Notes
This table compares actual full-time student enrolment data from previous years (2021 to 2023) and shows projected percentage changes across various categories. York is facing enrolment declines across all categories, with sharp decreases in international student segments (both undergraduate and graduate). 
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Applications and New Student Headcount — Domestic Undergraduate 2017-
2024

Fall term Domestic- Applications count and New Student Headcount

70,000 66,504 65,555
62,235

60,000

51 698 54,003

o7 —— 50537 49,244 >1.120

50,000
40,000
30,000
20,000

9,375 8,768 8,831 9,038
10,000 . 8,008 7,485 8,128 8,069

Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Fall 2022 Fall 2023 Fall 2024
— Applications- Domestic —New Headcount- Domestic
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Presenter
Presentation Notes
The overall total of domestic applications decreased from 66,504 in Fall 2023 to 65,553 in Fall 2024 (a drop of 951 applications). 
On the domestic side, the new student headcount to application ratio has decreased from 18.1% in Fall 2017 to 12.3% in Fall 2024.



Applications and New Student Headcount — International Undergraduate
2017-2024

Fall term International- Applications count and New Student Headcount

25,000 23,207
21,896

20,000 19,072 18.412 18,370

17,736
NSZ’:)

15,000
10,000
5,000
1,574 1,732 1,934 1,578 1,397 1,407 1,530 1185
Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Fall 2022 Fall 2023 Fall 2024
— Applications- International ——New Headcount- International

=
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Presenter
Presentation Notes
There has been a decline in international applications in Fall 2024 relative to Fall 2017. The overall total of international applications decreased from 18,370 in Fall 2023 to 15,525 in Fall 2024 (a drop of 2,845 applications). 

The new student headcount to application ratio has also decreased from 8.9% in Fall 2017 to 7.6% in Fall 2024.
Also, in 2023, 196 out of 1530 international students were paying domestic fees (12.8%). This number is expected to rise to 384 out of 1185 international students paying domestic fee (32.4%). 




1st and 2nd Applications — Undergraduate — 2017-2024

1st and 2nd Choice Applications

Domestic 101s
Domestic 105s
Domestic
International 101s
International 105s
International

17

12,675
10,420
23,095
1,717
3,553
10,275

13,025
9,875
22,900
1,799
10,023
11,822

11,435
9,150
20,585
2,002
9,411
11,413

25

11,237
3,084
19,321
1,892
7,704
9,596

12,095
7,232
19,327
1,324
7,108
3,432

14,046
3,557
22,603
1,200
3,013
9,213

15,231 14,317
3,572 3,219
23,803 22,536
1,207 1,262
3,633 6,408
9,840 7,670



Presenter
Presentation Notes
Combining both 101s and 105s, total domestic 1st and 2nd choice applications remain relatively stable over the years, peaking in Fall 2023 but showing a slight decline in 2024 to 22,536 applications (down from 23,803 in 2023). 

The combined total for international applications has fallen from 10,275 in 2017 to 7,670 in 2024. We also observe a notable decline between Fall 2023 (9,840) and Fall 2024 (7,670).





Conversion Rates — Domestic Undergraduate

Domestic 101s

19

Application Count 13,025 11,435 11,237 12,095 14,046 15,231 14,317
Offer Count 8,996 7,790 8,223 9,193 9,682 9,949 9,790
Accept Count 3,728 3,425 3,355 3,905 3,952 4,132 3,451
Application to Offer 69.1% 68.1% 73.2% 76.0% 68.9% 65.3% 68.4%
Offer to Accept 41.4% 44.0% 40.8% 42.5% 40.8% 41.5% 35.3%
Application to Accept 28.6% 30.0% 29.9% 32.3% 28.1% 27.1% 24.1%

Domestic 105s

Application Count 9,875 9,150 8,084 7,232 8,557 8,572 8,219
Offer Count 3,907 3,993 3,750 3,238 3,806 3,648 3,732
Accept Count 1,971 1,953 1,893 1,667 1,857 1,778 1,735
Application to Offer 39.6% 43.6% 46.4% 44.8% 44.5% 42.6% 45.4%
Offer to Accept 50.4% 48.9% 50.5% 51.5% 48.8% 48.7% 46.5%
Application to Accept 20.0% 21.3% 23.4% 23.1% 21.7% 20.7% 21.1%



Presenter
Presentation Notes
Key highlights: 
For Domestic 101s, the Offer to Accept rate has decreased to 35.3% in Fall 2024 – this is the lowest percentage since Fall 2018. 
The Application to Accept rate has also reached the lowest point (24.1% in Fall 2024). 

For Domestics 105s, the Offer to Accept rate decreased to 46.5% in Fall 2024 – this is the lowest percentage since Fall 2018. 
The Application to Accept rate remains steady (we observe a slight increase from Fall 2023 (20.7%) to Fall 2024 (21.1%). 



Conversion Rates — International Undergraduate

International 101s

20

Application Count 1,799 2,002 1,892 1,324 1,200 1,207 1,262
Offer Count 578 624 806 739 661 687 772
Accept Count 2477 223 252 240 206 212 236
Application to Offer 32.1% 31.2% 42.6% 55.8% 55.1% 56.9% 61.2%
Offer to Accept 42.7% 35.7% 31.3% 32.5% 31.2% 30.9% 30.6%
Application to Accept 13.7% 11.1% 13.3% 18.1% 17.2% 17.6% 18.7%

International 105s

Application Count 10,023 9,411 7,704 7,108 8,013 8,633 6,408
Offer Count 4,467 4,753 3,980 3,749 3,864 4,011 3,290
Accept Count 1,811 1,787 1,246 1,253 1,579 1,779 1,189
Application to Offer 44.6% 50.5% 51.7% 52.7% 48.2% 46.5% 51.3%
Offer to Accept 40.5% 37.6% 31.3% 33.4% 40.9% 44.4% 36.1%
Application to Accept 18.1% 19.0% 16.2% 17.6% 19.7% 20.6% 18.6%

YORKIL,



Presenter
Presentation Notes
Key highlights: 
For International 101s, the Offer to Accept rate has decreased to 30.6% in Fall 2024 – this is the lowest percentage since Fall 2018 (despite an increase in the number of offers). 
The Application to Accept rate has grown to 18.7% -- the highest rate in the period outlined on the slide. 

For International 105s, the Offer to Accept ratio has fluctuated over the years. We see a notable decline between 2023 (44.4%) and 2024 (36.1%). 
The Application to Accept rate also declined between Fall 2023 and Fall 2024, from 20.6% to 18.6%.
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Student Services Operating Salaries and Benefits Expenditure per Student
and Undergraduate Retention Rates

$1,200 90.0%

$1,000 80.0%
$800 70.0%
$600 60.0%
$400 50.0%
$200 40.0%

$- 30.0%
2018 - 2019 2019 - 2020 2020 - 2021 2021 - 2022 2022 - 2023
mmmm York UG Dom. Student Retention Rate (Yr 1 to Yr 2) mmmm York UG Int. Student Retention Rate (Yr 1 to Yr 2)
York Expediture per Student - == Sector average Expenditure per Student

Sources: Expenditure Data CAUBO Table 4, MCU Enrolment Data, Retention Dashboard
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Diagnostic Repo

Why are 1st and 2nd Chc :
Applications Declining?



Reputation is Critically Important and Yet Contested Ground

Perceptions of quality and
reputation are critical
competitive factors, but
are also contested ground
and buffeted by other
factors

Data Sources:

‘ Applicant / Non-Applicant Data

Communications & Public Affairs Social Media Sentiment
Analysis and Environics Social Listening Data

‘ National Survey of Student Engagement (NSSE)

24

e

Why applicants decide to choose or not choose York 15t

Program reputation and quality of undergraduate programs are the
most frequently cited 'single most important reasons' why applicants
pick York as their 1st choice. Yet, overall university reputation and
program reputation are the most frequently cited 'single most
important reasons' for not making York the 1st choice.

Negative sentiment directed at the university sector

As post-secondary institutions around the world became a stage for
activism and yet also intolerance, negative sentiment was directed at
the sector and its leaders, and a spotlight was placed on the way
institutions responded to areas of concern (physical and/or mental
safety, hate, academic freedom, etc.).

Positive sentiment for York as a solid, sensible choice

Positive mentions tend to be about '‘program quality’, 'close to home'
and general comments about quality of education at York.

Opportunity to improve student-faculty interactions

The majority of NSSE respondents reported Faculty provided some or
very little feedback on a draft or work in progress or prompt and
detailed feedback on tests or completed assignments.

32
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Steady Perception of Lack of Co-op Opportunities

Why applicants decide to choose or not choose York 15t

Lack of co-op programs has consistently been mentioned by
applicants of multiple programs as the most important reason for not
making York their 1st choice (12% among York 2nd+ choice
applicants, 17% among non-York applicants). Toronto Metropolitan
University (TMU) seems to be out-competing us in terms of perceived
CO-0p opportunities.

Smattering of complaints regarding co-op options

Students frequently ask about the quality and experiences in specific
programs (e.g., business, computer science, psychology).

Applicants for specific
programs have expressed
that they chose other
universities because they
had co-op options that did
not exist at York.

Career aspirations is #1 reason to attend university

Student Self-Assessment survey responses consistently show that
career aspirations is the 'most central reason' for deciding to attend
university.

Data Sources:

‘ Applicant / Non-Applicant Data E

. Communications & Public Affairs Social Media Sentiment Analysis

Recruiters say co-op opportunities are important for applicants

Anecdotal evidence from recruiters regarding importance of co-op
opportunities across all Faculties except for Osgoode and Schulich.

. Student Self-Assessment

. Anecdotal evidence from recruiters

2 YORKIL,
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Perceived Lack of Socialization Opportunities on Campus

Negative sentiment concerning lack of socialization opportunities

Some concerns related to the fact that York is a largely commuter-based
institution, so students have less motivation to stay after classes to socialize.

General concern among
students regarding
socialization
opportunities, with many
mentioning feelings of
loneliness and difficulty in
making friends

Expressions of loneliness

&éﬁ Making meaningful social connections that lead to friendships is
difficult to accomplish and can lead to loneliness.

Data Sources:

Communications & Public Affairs Social Media Sentiment
Analysis and Environics Social Listening Data

. ) YORKIL




Frustrations with Post-Application Process

Frustration over the lack of
clarity and responsiveness in
the post-application process

has led to complaints on social
media, potentially impacting
the reputation of York’s
application process among
prospective applicants

Data Sources:
‘ Applicant / Non-Applicant Data

‘ Environics Social Listening Data

27

Why applicants decide to choose or not choose York 15t
Applicants expressed frustration over post-application process.

Neutral sentiment on questions about enrolment

Increase in neutral sentiment among applicants seeking advice
or asking questions about enrolment.
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Presenter
Presentation Notes
Highlights missed targets

Demonstrates future growth plans


Recruitment

Event Management and Engagement
« Coordinated high-impact recruitment events (Ontario Universities’ Fair, Open Houses).

« Ontario Universities' Fair (OUF). Produced 10,683 leads, including 7,995 net new leads—on
par with pre-pandemic benchmarks.

* York increased unique leads by 31% year-over-year, showing effective engagement
strategies.

« Open Houses demonstrated increased positive sentiment among participants. At the Keele
campus, the target registration was 5,000, but actual registrations exceeded expectations,
reaching 6,000.

Conversion and Enrolment Strategies

« Enforced deposit requirements and implemented enrolment blocks to ensure committed
enrolments.

 Established targeted messaging and customized advising, with specific focus on promoting
the 3-year degree option and providing international entrance awards.

Communication Alignment Across Faculties
* Provided faculties with customizable communication templates to standardize messaging
while allowing for personalization, enhancing student outreach across different programs.

 Creating a centralized recruitment and conversion communications timeline and new tactical
working groups to streamline faculty engagement efforts and reduce duplication, facilitating
a unified message and consistent prospective student experience.

New Initiatives and Incentives

+ Introduced international entrance scholarships and a 4-year residence guarantee to attract
high-achieving and committed direct-entry students.

- Piloted digital marketing campaigns to extend outreach and visibility, especially in
international markets, aligning with updated strategies for faculty-led conversion and
engagement.

29
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International Strategic Enrolment Management

Competitive Financial Incentives for International Students

» Introduced higher-value entrance scholarships, offering first-year awards up to
$15,000 with renewable options for upper years.

Strategic Regional Expansion

» Expanded agent network in key regions, including the Middle East, China, India, South
Asla, Southeast Asia, and Latin America, with 5-7 agents per region.

Advanced Admission Timelines

» ISEM collaborated with faculties to expedite admission decisions, allowing earlier
offers for competitive programs and providing alternative program options sooner.

Pilot English Language Waiver

» A pilot project to waive English requirements for certain Canadian international schools
reduces barriers for select students, enhancing York’s appeal for qualified applicants.

On-campus Residence/Housing Guarantee for International Students

 Exploring a four-year housing guarantee for incoming international students, which
supports retention by addressing a major factor in student satisfaction and stability.

30
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Retention

Response to Labour Disruption

» Facilitated post-labour disruption support through initiatives like the Vari Hall Kiosk, which addressed
over 200 complex student queries in one week.

» Successfully handled over 11,000 students' requests for assessed grades, aiding academic continuity
despite disruptions.

Retention Dashboard
* Completed Phase 1 of the Retention Dashboard, providing the community with data-driven insights to
better monitor and manage retention strategies. See: https://www.yorku.ca/oipa/data-hub/

Pilot and Grant Initiatives

« Secured a $100,000 ONCAT grant for piloting a University 101 course in LA&PS, aimed at enhancing
first-year transitions and academic skills development.

* Progressed with the implementation of YU Prep to support first-year transition planning.

Innovative Use of Technology
+ Initiated a collaborative approach to the adoption of the AURA generative Al platform to improve
access to information and connect student-facing chatbots.

Outreach and Support
* Collaborated with the Advising Community of Practice to reach students who had not utilized the
Tuition Credit Opportunity, encouraging enrolment in subsequent terms.
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https://www.yorku.ca/oipa/data-hub/

Marketing and Communications

Enhanced Recruitment Strategies
Implemented video testimonials and developed an international scholarship landing page to
attract global applicants.

+ Piloting a “Picture Yourself at York” campaign to leverage strategic storytelling between
recruitment to enrolment.

Targeted Communication Initiatives
Faculty of Science trialed SMS text messaging for Fall 2024 "accept-not-booked" students,
resulting in a 7.5% conversion to new enrolment appointments. Faculty of Health followed
suit with similar results.

» Created new working groups focused on International Student Communications and
Marketing & Recruitment to bridge communication gaps and generate impactful content.
Separated tactical groups vs. strategic groups for effectiveness.

« Enhanced transparency and reduced redundancy by mapping all student communication
touchpoints across recruitment, retention, and international student engagement efforts.

Collaboratlve Digital Advertising Efforts
Adopted a collaborative approach to digital advertising involving Communications and Public
Affalrs (C&PA), the Division of Students, and faculties to leverage funnel marketing strategy.

- Collaboration between Division of Students and C&PA to optimize channel marketing strategy
to avoid duplicate efforts, e.g., search vs. social vs. study portals

» Division of Students supported new pilot campaigns with AMPD.

Community Engagement and Strategic Storytelling

» York x Raptors partnership promotions for Open Houses resulted in 2,000 new followers since
October on main study@yorku Instagram accounts.

« Leveraging international narratives across platforms and initiatives. For example, leveraging
International Education Week assets for both current + future students, web + email.
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Fall 2025 Conversion Strategies

1. Improved digital recruitment marketing

2. New international entrance awards
> Renewable scholarships for direct-entry international students with 80%+ final GPA

> One-time only scholarships for international students with 75-79.9% final GPA

3. 4-year housing guarantee for international students

> Guaranteed 4-year residence assighment for international students applying from high school

4. Earlier switch offers

> Competitive programs will receive switch offers early in the cycle while the decision is pending for their preferred choice

5. Faculty conversion strategies

> Allfaculties have provided their Fall 2025 conversion strategies. Faculty decks can be found here: Faculty Recruitment & Conversion
Strategies

33 YORKIL,
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https://yuoffice.sharepoint.com/:f:/s/YORK-REG-RecruitmentCouncil2/Enzn03Tu3mFOn4nuF02wkK0BAEQ_WQvobYVp7hojpov_Lg?e=lpZdar
https://yuoffice.sharepoint.com/:f:/s/YORK-REG-RecruitmentCouncil2/Enzn03Tu3mFOn4nuF02wkK0BAEQ_WQvobYVp7hojpov_Lg?e=lpZdar
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Key Messages

Authorized faculty hiring for 2024-25 and 2025-26 was significantly reduced compared to recent years.

Completion rate was significantly lower which is due to specialized nature of many searches.

These include 15 recruitments dedicated to CRC and/or Connected Minds or Endowed Chairs:

o Many of these were senior hires
o Several were dedicated Indigenous hires
o All CRC searches were designated for women or gender minority scholars.

More ambitious hiring such as the recruitment of leading scholars and researchers in specialized fields, is
likely to entail greater risk.

It is notable that 21 of the 24 professors hired to start in 2024-25 self-identified as members of one or
more federally designated employment equity groups.

35 YORKIL,
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Searches Authorized for Tenure Track Appointments to Start 2024-25

Institutional By Faculty
24-25 Authorized Appointments: Professorial vs Teaching 24-25 Authorized Appointments: Professorial vs Teaching
Taotal Authorized = 48 AEPS g 1:%

2 2

73%
2 (49) (4%) - 3
(2%)
3 2 1 1 1 1

Health 33% 22% 11% 11% 11%
: 5
(15%) Science 1 00%
2 1

1 2

AMPD 33y, 67%

Education

100%
3
(696) L 3
Libraries 100%
EUC 0
0
Glendon
Schulich o
0 1 2 3 4 5 6 7 8 9 10 11 12
B Frofessorial Authorized -Endowment B Professorial Authorized - Connected Minds Professorial Authorized - CRC/VISTA Teaching Authorized
B Frofessorial Authorized - Other Professorial Authorized - Connected Minds/CRC Professorial Authorized - CRC

Source: Office of the P&VPA November 2024 Y U K K L'J
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Presenter
Presentation Notes
Numbers are counted in academic year(s) – July 1 to June 30. Joint appointments are counted in Home Faculty.
Note: All CRC positions are open only to women and gender minorities.



Status of 2024-25 Tenure Track Appointments (as of Oct. 1, 2024)

By Faculty
Status of Appointments

Institutional
Status of Appointments

Total Authorized = 4¢
LA&PS
3 (2::%) 1
(6%) (2%) 3 Lassonde

(6%) 1

(2%) Health

Science

Osgoode (509%)
1 1
AMPD (33%)  (33%)
19 , 3
(40%) Education (100%)

Libraries

EUC
Glendon
(4%) Schulich
0 1 2 3 4 5 6 7 8 9 10 11 12
Made to Date - CRC Il Made to Date - Connected Minds/CRC B Made to Date - Other Searches failed to date - Other

B Made to Date - CRC/VISTA Il Made to Date - Endowment In Progress - Connected Minds/CRC ¥ searches on hold, delayed or cancelled
Note: Searches failed to date — Other includes 12 positions rolled over to 2025-26.
Note: The two positions in progress are a CRC T2 VAAH, AMPD and a CRC T2 EECS, Lassonde. Y R K I '

45 November 2024

Source: Office of the P&VPA
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Presentation Notes
Numbers are counted in academic year(s) – July 1 to June 30. Joint appointments are counted in Home Faculty.
Note: All CRC positions are open only to women and gender minorities.




Tenure Track Appointments Made to Start 2024-25 (as of Oct. 1, 2024)

Institutional By Faculty
24-25 Appointments Made to Date: Professorial 24-25 Appointments Made to Date: Professorial
1 LA&PS (50%) (25%) (13%) (13%)
(a%) 1
(49%) 1 Science (100%)

(4%)

Health (50%)

P M
-
[
3]
[Y-] = Ll
=3
]

Lassonde

(100%)
Libraries 2
1 (100%)
(4%)
2
Osgoode (100%)
1 AMPD
(495)
Education
EUC
Glendon
Schulich
0 1 2 3 4 5 6 7 8
Professorial Made to Date - CRC Professorial Made to Date - Connected Minds B Frofessorial Made to Date - CRC/VISTA B Frofessorial Made to Date - Other
B Frofessorial Made to Date - Markham M Professorial Made to Date - Connected Minds/CRC B Frofessorial Made to Date - Endowment

Note: There are two positions in progress (CRC T2 VAAH, AMPD and a CRC T2 EECS, Lassonde).

Source: Office of the P&VPA November 2024 Y U K K u
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Presentation Notes
Numbers are counted in academic year(s) – July 1 to June 30. Joint appointments are counted in Home Faculty.
Note: All CRC positions are open only to women and gender minorities.




Breakdown by Equity Status of 2024-25 Tenure Track Appointments Made to Date (as of Oct. 1, 2024)
Professorial Stream

24-25 Professorial Appointments Made to Date
Equity Status

Total = 24

(88%)

M Self-Identification
No Self-Identification Submitted

24-25 Professorial Appointments Made to Date
Self-Identification Representation Breakdown

15
Women 62.5%
. 13
Racialized 54.2%
Disabilit 3
isability 12.5%
25LGBTQ+ 3
Q 12.5%
Indigenous
0 2 4 6 8 10 12 14 16

Headcount =

Note: Equity data are based on self-identification in the hiring process; self identification may be in more than one category. Not all intersectional self-identifications are broken out for

confidentiality reasons.

Source: Office of the P&VPA November 2024
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2024-25 Breakdown by Self-Identified Racialized Sub-Groups

Tenure Track Appointments Made to Date
(as of Oct. 1, 2024)

Total =13

Chinese

South Asian

[ou]

Black 15.4%

Korean 15.4%

MNon-White West
Asian

i

15.4%

[

Arab 7 75

Indigenous peoples

=

outside of Canada 7.7%
Persons of 1
Multiracial Origin 7.7%
0 1 2
Headcount

Note: Equity data are based on self-identification in the hiring process; self identification may be in more than one category. Not all intersectional self-identifications are

broken out for confidentiality reasons.

Source: Office of the P&VPA November424
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23.1%
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Tenure Stream Faculty Complement (Heads) and Breakdown by Streams and Gender, 2013-14 to 2024-25
(per October 1, excluding Librarians)

Total Tenure Stream Faculty

1500 1,570 1,588 —
—— 1.096 1,535 1,539 s 1,543
1,389 1,368 1,363 1,381 1,391 1,413
1000
500
0
2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25
Professorial 1,348 1,325 1,308 1,314 1,316 1,334 1,370 1,394 1,395 1,411 1,422 1,382
(97%) (97%) (96%) (95%) (95%) (949%) (929%) (91%) (91%) (90%) (90%) (90%)
Teachin a1 43 54 67 75 79 126 141 144 159 166 161
g (3%) (3%) (4%) (5%) (5%) (6%) (8%) (9%) (9%) (10%) (10%) (20%)
Professorial Men 55% 55% 56% 55% 55% 55% 54% 53% 53% 53% 56% 54%
Women 45% 45% 34% 45% 45% 45% 46% 47% 47% 47% 44% 46%
Teaching  Men 39% 44% 46% 47% 46% 40% 40% 41% 41% 39% 42% 39%
Women 61% 56% 54% 53% 54% 60% 60% 59% 59% 61% 58% 61%
Total Men 55% 55% 55% 55% 54% 53% 53% 52% 52% 52% 55% 52%
Women 45% 45% 45% 45% 46% 47% 47% 48% 48% 48% 45% 48%
Source: Office of the P&VPA November 2024
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Presentation Notes
Since the 2017/18 year, there has been a gradual increase in net new faculty members: increase of 22 (+2%) in 18/19; increase of 83 (+6%) in 19/20; increase of 39 (+3%)  in 20/21; increase of 4 (+0.3%) in 21/22; increase of 31 (+2%) in 22/23; increase of 18 (+1%)  in 23/24; and decrease of 45 (-3%) in 24/25. 




Tenure Stream Faculty Complement (Heads) by Rank, 2013-14 to 2024-25

(per October 1, excluding Librarians)

Tenure Stream Faculty by Rank

y

822
.-l—._‘_‘_-__-_-__
800 0
806
(- 1.9%)
700
600
500
2
a
o
g 407
400
- 0 402
(- 1.2%)
300
o 160
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Presentation Notes
Note: The decrease of in the number of Lecturers/Assistant Professors from 2023-24 to 2024-25 is mainly due to a spike in promotions from Assistant to Associate rank during that period. However, the net increase in Associate Professors is relatively small mainly due to retirements and promotions to Full Professor.


Total Appointments and Departures of Tenure Stream Faculty Complement (Heads), 2013-14 to 2024-25
(per October 1, excluding Librarians)

Total New Tenure Stream Appointments and Departures - At October 1

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
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Note: See appendix for breakdown by Faculty.

Source: Office of the P&VPA November 2024
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Tenure Stream Faculty Complement (Heads) breakdown by Faculty, 2013-14 to 2024-25
(per October 1, excluding Librarians)

Tenure Stream Complement by Faculty
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- In 2020/21, Geography moved from LAPS to EUC


Student/Faculty Ratio (Total FTE/Tenure Stream FTE) by Faculty, 2013-14 to 2023-24

Student/Faculty Ratio ((UG+GR FTE)/TS FTE) by Faculty
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Presentation Notes
The ratio is Total responsible student FTE (UG+Grad) / Total FTE Tenure stream

The total student FTE in this table is UG FFTEs plus Grad FTE (the detail of the enrolment is in the appendix)

Tenure stream FTE exclude CLAs and SRCs. 

Overall, ratios are improving. 


Tenure Stream Librarian Complement (Heads), 2013-14 to 2024-25

(per October 1)
Total Tenure Stream Librarians and Archivists
60
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a7 46 —
a7 \ / P
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30
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2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21
Men 38% 36% 35% 35% 33% 35% 36% 37%
Women 62% 64% 65% 65% 67% 65% 64% 63%

Note: Data includes Osgoode Law Librarians

Source: Office of the P&VPA November 2024
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Trends 2013-14 to 2024-25: Annual Tenure Track Appointments
(per Oct. 1)

Annual Tenure Track Appointments Made
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Annual Tenure Track Appointments Made - By Immigration Status
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Note: An additional 2021-22 appointee and two additional 2023-24 appointees identify as nonbinary.
Source: Office of the P&VPA November 25%24 YO K l!J
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Trends 2013-14 to 2024-25: Annual Appointments (per Oct. 1) - Equity Status
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Trends 2013-14 to 2024-25: Annual Contractually Limited Appointments
(per Oct. 1)

Annual Contractually Limited Appointments Made
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The numbers represent annual New Contractually Limited Appointments (CLAs) made and do not count renewals or continuing CLA appointments.
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Breakdown of 2025-26 Tenure Track Appointments Authorized To Date (as of Oct. 1, 2024)

Institutional By Faculty
25-26 Authorized Appointments: Professorial vs Teaching 25-26 Authorized Appointments: Professorial vs Teaching
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Note: The 36 overall total to date includes 10 rolled over from 2023-24.
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Presentation Notes
Numbers are counted in academic year(s) – July 1 to June 30. Joint appointments are counted in Home Faculty.




Breakdown of 2025-26 Tenure Stream Appointments Authorized To Date
(as of Oct. 1, 2024)

Institutional By Faculty
25-26 Authorized Appointments: Tenure Stream Breakdown 25-26 Authorized Appointments: Tenure Stream Breakdown
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Numbers are counted in academic year(s) – July 1 to June 30. Joint appointments are counted in Home Faculty.
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Key Terms

101s: Applicants currently attending an Ontario high school.
105s: International or Canadian applicants not currently attending an Ontario high school.
Confirmations: A formal indication from an applicant that they are accepting an offer of admission. ‘Confirmations’ are also called ‘acceptances’ or ‘accepts.’

Conversion Rate (also called Conversion Ratio): The student recruitment process is tracked relative to several key metrics, including: number of
applications, offers of admission, acceptances of offers, and enrolments. Various conversion rates are used to track the efficacy of various aspects of the
recruiting process, and include offers as a proportion of applications, accepts as a proportion of offers, and enrolments as a proportion of acceptances.

Course load: Course-load is a measure of course-taking activity as a proportion of headcount. A student’s course-taking activity is calculated by summing
the course credits of the courses in which they are enrolled and dividing that sum by the ‘standard course load’ for the program in which the student is
enrolled. Most undergraduate programs at York have a standard course load of 30 credits. The sum of course-taking activity across all students is then
divided by the number of students, resulting in a course-load.

Eligible: An Eligible Program is one approved by the Ontario government for operating grant support (i.e., part of the Enrolment Corridor).

Enrolment Contract Projections: Generated each year in late-September, these multi-year enrolment projections are based on intake targets set in June,
Summer enrolment actuals, and estimates of the current Fall term intakes (taking into account the melt-rates for new students between late-September and
November 1). These enrolment projections are used in enrolment contracts and enrolment revenue envelopes.

Fiscal Full-Time Equivalent (FFTE): Undergraduate FFTEs are calculated as a proportion of a standard full-time credit load for their particular program. The
standard full-time load for most undergraduate degree programs is 30 credits. A student taking 30 credits across two terms of study generates 1.0 FFTE
across those two terms combined.

% YORKIL
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Key terms in alphabetical order. 


Key Terms (Continued)

Flow-through: Flow-through is closely related to retention rates since both have to do with students who are enrolled in one term and then return in
subsequent terms. When we talk about enrolment flow-though, we are referring to the impact that higher or lower headcounts in one term have on
subsequent terms, holding other factors, like retention rates, the same.

Full-Time Equivalent (FTE): Graduate students FTEs are calculated on the basis of their full-time or part-time registration status in each term they are
enrolled. A full-time graduate student generates 1 FTE per term and a part-time graduate student generates 0.3 FTEs. Graduate students generally attend
three terms per year.

Headcount: Count of the number of students enrolled at any given time.
Ineligible: An Ineligible Program does not receive Ontario government operating grant funding and are not therefore counted in the Enrolment Corridor.

Intake targets: Intakes are new students admitted to York who are enrolled as of the official count date (e.g., November 1 for the Fall term). Intake targets
are established by Faculties and the Provost every June.

Melt Rate: Not all students who enrol for a particular reporting period will still be registered as of the official count date for that reporting period. The 'melt
rate' is the ratio of official count date enrolments compared to the enrolments for the same reporting period, but at an earlier date.

Retention Rate: Retention-rates are closely related to flow-through since both have to do with students who are enrolled in one term and then return in
subsequent terms. When we talk about retention rates, we are referring to the proportion of students enrolled in one term who return in a subsequent term,
or in one reporting period, returning in a subsequent reporting period.

Strategic Enrolment Management (SEM): A wide organizational framework for improving student enrolment, retention, and success outcomes.

& YORKIL
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Undergraduate Winter Term New Student Headcount (Keele and
Glendon)

Winter Term New UG Student Intakes (heads)
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The chart shows Undergraduate Winter Term New Student Headcount from Winter 2015 to Winter 2024 (preliminary figures for 2024). Winter 2024 shows a continuing decline in new student headcount across all categories with the exception of eligible new 101 (we saw an increase to 103 students in Winter 2024, up from 74 in Winter 2023).


15t and 2"d Choice Applicants by Faculty since 2023

59

Domestic International
Change from % Change from Fall Change from % Change from Fall
Fall 2024 Fall 2023 2023 Fall 2024 Fall 2023 2023
1st Choice Applicants 10,651 -739 -6.5% 3,911 -1,220 -23.8%
AMPD 724 -102 -12.3% 241 -58 -19.4%
Education 344 46 15.4% 19 -22 -53.7%
EUC 115 20 21.1% 33 -21 -38.9%
Glendon 385 -85 -18.1% 177 -33 -15.7%
Health 2,333 -126 -5.1% 401 -152 -27.5%
LA&PS 3,891 -248 -6.0% 1,404 -433 -23.6%
Lassonde 1,238 -57 -4.4% 957 -289 -23.2%
Schulich 855 -77 -8.3% 147 -65 -30.7%
Science 766 -110 -12.6% 532 -147 -21.6%
2nd Choice Applicants 11,885 -528 -4.3% 3,759 -950 -20.2%
AMPD 1,000 -128 -11.3% 269 -29 -9.7%
Education 230 3 1.3% 24 1 4.3%
EUC 154 9 6.2% 41 -10 -19.6%
Glendon 482 -30 -5.9% 163 -70 -30.0%
Health 2,147 -109 -4.8% 344 -127 -27.0%
LA&PS 4,717 -176 -3.6% 1,463 -439 -23.1%
Lassonde 1,345 -10 -0.7% 735 -125 -14.5%
Schulich 792 34 4.5% -1.1% -42 -22.3%
Science 1,018 -121 -10.6% 574 -109 -16.0%

Values in the table above are applicant initiated, direct entry, undergraduate, applicants of York for the comparison periods of Fall 2023 and Fall 2024 .
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Preliminary Survey of 2024-25 Enrolment - Ontario Sector
(Estimated Registered Headcount)

Sector York’s %
Sector Actual | Sector Actual | Sector Actual Estimated Sector % Change from
November 1, November 1, | November 1, Change from last vear
2021 2022 2023 Novemberd, | =\ tyear y
2024
Total Full-Time 424,356 425,010 438,353 444,459 +1.4% -1.2%
Undergraduate
(Domestic and
International)
Total Full-Time 74,129 74,924 76,815 76,553 -0.3% -1.6%
Graduate
(Domestic and
International)
Total Full-Time 66,707 66,288 69,773 63,623 -8.8% -17.8%
Undergraduate -
International
Total Full-Time 21,530 24,355 27,063 25,393 -6.2% -18.5%
Graduate —
International

oDNote: Sector institutional-level data will be available in March 2025.
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Presentation Notes
This table compares actual enrolment data from previous years (2021 to 2023) and shows projected percentage changes across various categories. York is facing enrolment declines across all categories, with sharp decreases in international student segments (both undergraduate and graduate). 

Source: COU and Office of Institutional Planning and Analysis (OIPA)
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Connected Minds Tenure Track Appointments 2024-25

Institutional By Faculty

Total = 10

Lassonde

AMPD
Health 100%
5
(50%)

LA&PS

Osgoode

(10%)
0 1 2 3 4
B Fositions Made [ In Progress M Failed/Delayed

Note: Four failed/delayed Connected Minds positions are rolled over to 2025-26.

Source: Office of the P&VPA November 2024 YO R K u
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Note: Seven of the 10 Connected Minds positions are also Canada Research Chair positions.  Of the five Connected Mind positions that failed this year, four are rolled over to 2025-26 two of which are Canada Research Chair positions.


Total Tenure Stream Faculty Complement Appointments and Departures (excluding Librarians)

(Bazgtgear) 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2022 2023 2024 (prelim)
1424 1379 1364 1368 1382 1389 1368 1362 1381 1391 1413 1496 1535 1,570 1588 1543
New Tenure Stream Appointments by Faculty Breakdown
Faculty N(?P,woﬁip‘:,s. Ng\(l:vtp;ppzt; g@ Ng\(l:vtﬁ;ppztg“@ Ng@woﬁ?.p:,s' Néwottp:?' Ng\::vtﬁlppztgu@ Néwottp:?' NS\(I:vtP:Ippzt; 6@ Ng\(l:vtﬁppzt:é@ Ng\(l:vtﬁppztag@ Néwo'?:tp:,s- N(??,wo't‘t).p:,s- New Appts. @|New Appts. @ Ng\évtﬁp’ggu@ Faculty
2009 ’ ’ 2012 2013 ’ 2015 ’ ’ ’ 2019 2020 Oct. 1,2022 | Oct. 1, 2023 (prelim) Totals
LA&PS 5 2 12 17 17 10 9 20 20 18 38 34 31 35 8 276
AMPD 1 0 2 4 1 2 1 2 10 5 1 46
Education 4 1 1 4 0 1 2 0 1 4 4 0 31
EUC 0 0 0 3 1 1 3 0 20 0 0 34
Glendon 2 0 1 2 2 3 5 4 4 5 1 0 46
Health 1 6 5 11 0 3 2 10 9 14 35 8 14 12 4 134
LSE 76 10 7 10 11 11 10 6 17 2 164
Osgoode 1 1 4 1 3 2 3 4 3 2 2 36
Schulich 1 2 1 3 4 5 8 2 0 36
Science 0 10 6 3 5 7 6 13 10 12 5 96
Total: 15 13 37 49 107 38 41 61 62 70 130 100 79 75 22 899
Departures - by Faculty Breakdown
Facuty P s O/Deparues @ opatues 8 Goci 1, | Sor i @] @oci 1, s | e @ Cepartuee | G0t 1. | @ 0ut 1. (Deparurs @ Dopartres @) O 1, 2024 | Faaly
’ ’ ’ ’ 2013 ’ 2015 ’ ’ ’ 2019 2020 Oct. 1,2022 | Oct. 1, 2023 (prelim) Totals
LA&PS 24 11 16 16 15 25 17 12 15 22 18 40 20 25 23 299
AMPD 6 3 0 4 5 4 5 6 7 2 4 3 8 3 12 72
Education 0 0 1 5 0 3 2 2 2 2 3 1 3 2 5 31
EUC 3 1 3 0 2 3 0 2 0 2 2 0 4 0 1 23
Glendon 8 1 2 1 4 5 3 4 3 2 3 0 7 4 4 51
Health 8 6 3 2 1 6 5 6 6 6 5 4 4 10 9 81
LSE 1 2 3 7 2 1 2 2 2 3 25
Osgoode 2 2 1 0 4 2 2 3 5 3 0 2 2 2 1 31
Schulich 1 1 5 2 2 5 4 4 4 0 4 3 41
Science 3 6 69 5 9 2 2 3 7 5 3 5 6 135
Total: 60 28 33 35 100 59 47 42 52 48 47 61 53 57 67 789
Source: Office of the P&VPA 71 November 2024




Ratio: Undergraduate FTE / Tenure Stream FTE

YEAR

2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18 | 2018/19 | 2019/20 | 2020/21 | 2021/22 | 2022/23 | 2023/24
AMPD 30.45 27.8 27.13 29.98 27.05 26.97 25.07 23.04 24.06 26.02 28.32
Education 22.66 25.48 15.87 23.99 29.9 34.4 34.5 32.18 33.92 35.47 34.28
Environmental and Urban Change 13.3 13.69 11.51 10.58 11.61 10.92 11.98 12.84 11.01 10.01 10.98
Glendon 25.21 26.11 26.15 24.2 22.76 21.65 19.2 18.84 16.18 14.85 15.18
Health 43.25 42.74 44 1 42.9 41.52 39.24 34.33 34.48 34.13 32.4 32.29
LAPS 38.16 36.62 36.27 35.08 35.78 34.73 36.88 38.16 34.69 31.7 31.28
Lassonde 10.81 10.36 12.53 13.62 16.98 19.03 20.5 22.09 21.64 19.4 20.32
Osgoode 18.18 18.66 18.24 18.21 19.08 18.77 17.08 17.92 18.16 17.95 18.29
Schulich 14.33 14.94 14.8 14.84 15.51 16.4 15.64 16.68 16.02 15.71 16.64
Science 37.77 39.43 41.3 41.9 43.75 43.81 46.15 48.29 44.44 39.79 41.04
Total 3243  |31.73  |31.43 [31.26  [31.88  [31.4 31.6 31.93  |30.13  [28.23  [28.61
Ratio: Total (Undergraduate + Graduate) FTE / Tenure Stream FTE

YEAR

2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18 | 2018/19 | 2019/20 | 2020/21 | 2021/22 | 2022/23 | 2023/24
AMPD 33.67 (3063 |30 3297 [30.27 [30.35 [28.15 [2596 [26.72 [28.6 30.75
Education 26.66 29.82 20.1 28.58 35.77 40.27 39.86 36.85 38.22 40.05 38.66
Environmental and Urban Change 21.06 22.09 19.42 18.19 19.21 18.73 18.87 17.72 15.8 14.58 14.88
Glendon 27.02 28.04 27.7 25.58 24.13 22.93 20.21 20.09 17.24 16.06 16.43
Health 46.46 46.01 47.54 46.08 44.7 42.41 36.97 37.01 36.74 35.16 34.86
LAPS 40.65 39.11 38.89 37.6 38.42 37.56 39.59 40.89 37.55 34.47 33.97
Lassonde 12.87 12.46 14.6 15.71 19.44 21.84 23.68 25.33 25.11 22.68 23.61
Osgoode 22.58 24.07 23.6 24.24 25.01 24.77 23.41 25.82 25.34 24.58 26.7
Schulich 24.56 25.81 25.26 25.7 27.16 28.11 27.8 28.87 28.16 26.91 29.2
Science 40.41 42.03 4412 44.57 46.39 46.42 48.67 50.71 47.11 42.12 43.3
Total 3579 [35.17  [34.9 3469 (3544 (3508 [35.15 (3546 (3369 [31.65 [32.06
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Presentation Notes
- Tenure Stream FTEs exclude CLAs & SRCs.

- Undergraduate and Graduate enrolment are responsible faculty (taught by) FFTEs/FTEs as per MCU reporting (June-30 + July-17 + Nov-1 + Feb-1 + Mar-17).


Undergraduate Responsible FTEs breakdown by Faculty, 2013-14 to 2023-24

Undergraduate Responsible FTEs
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- Undergraduate enrolment are responsible faculty (taught by) FTEs as per MCU reporting (June-30 + July-17 + Nov-1 + Feb-1 + Mar-17).


Total Responsible FTEs breakdown by Faculty, 2013-14 to 2023-24
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- Undergraduate enrolment are responsible faculty (taught by) FFTEs/FTEs as per MCU reporting (June-30 + July-17 + Nov-1 + Feb-1 + Mar-17).
- Graduate enrolment are responsible faculty (taught by) FTEs as per MCU Fall reporting.



Student/Faculty Ratio (UG FTE/Tenure Stream FTE) by Faculty, 2013-14 to 2023-24

Student/Faculty Ratio (UG FTE/TS FTE) by Faculty
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The ratio is Total responsible UG FTEs / Total FTE Tenure stream
The numbers for UG FTEs are the same as UG FFTEs (the detail of the enrolment is in the appendix, if you wish to keep it in)
Tenure stream FTE exclude CLAs and SRCs



Annual Tenure Track Appointments Authorized vs Made

10 Year Trend
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Trend - Professorial Stream Appointments: Trend - Teaching Stream Appointments:
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Note: There are two 2024-25 positions in progress (CRC T2 VAAH, AMPD and a CRC T2 EECS, Lassonde).

Source: Office of the P&VPA November 207261 YO R K u




Complement: Details on 2024-25 Tenure Track Appointments Made to Date (As of Oct. 1, 2024)

Tenure Track Tenure Track Total Total 2024-25 Total Total Teaching Total 2024-25 Total 2024-25
(professorial) (teaching) Authorized Appointments Professorial Stream Appointments Appointments
EACULTY Authorized for Authorized 2024-25 Made to Date St_ream Appointments In Progress Failed/Cancelled/
2024-25 for 2024-25 Appointments Made to Date Delayed
Made to Date
AMPD 3 0 3 1 1 0 1 1
Education 3 0 3 0 0 0 0 3
EUC 0 0 0 0 0 0 0 0
Glendon 0 0 0 0 0 0 0 0
Health 8 1 9 4 4 0 0 5
LA&PS 11 0 11 8 8 0 0 3
Libraries 3 0 3 2 2 0 0 1
Lassonde 10 0 10 2 2 0 1 7
Osgoode 4 0 4 2 2 0 0 2
Schulich 0 0 0 0 0 0 0 0
Science 5 0 5 5 5 0 0 0
TOTALS 47 1 48 24 24 0 2 22

Source: Office of the P&VPA
Note: Of the 22 Failed/Cancelled/Delayed appointments, 13 have been rolled over to hire in 2025-26
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Numbers are counted in academic year(s) – July 1 to June 30. Joint appointments are counted in Home Faculty.



2024-25 Tenure Track Appointments Made to Date (Oct. 1 2024): Immigration and Equity Status

FACULTY APPTS MEN WOMEN* CANADIAN INTERNA- RACIALIZED PERSONS INDIGENOUS* | 2SLGBTQ+*
MADE (to date) TIONAL GROUPS* WITH A
DISABILITY*

AMPD 1 - 1 - 1 - - - -
Education 0 - - - - - - - -
EUC 0 - - - - - - - -
Glendon 0 - - - - - - - -
Health 4 1 3 3 - - - -
LA&PS 8 2 6 6 2 4 - - 2
Libraries 2 1 1 1 - - - -
Lassonde 2 1 1 2 - - - -
Osgoode 2 2 - 2 - - - -
Schulich 0 - - - - - - - -
Science 5 2 - - -
TOTAL 24 9 15 17 7 13 3 2 3

Note. *Equity statistics are based on self-identification in the hiring process; self-identification may be in more than one category. Not all intersectional self-identifications are broken out for

confidentiality reasons.
Source: Office of the P&VPA
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Note: Not all intersectional self-identifications are broken out for confidentiality reasons in the Racialized Groups, Persons with a Disability, Indigenous and 2SLGBTQ+ columns.


APPT. YEAR MEN WOMEN TOTAL APPTS.
2010-11 5 35.7% 9 64.3% 14
201112 26 65% 14 35% 40
201213 26 47% 29 53% 55
2013-14 23 64% 13 36% 36
2014-15 22 51% 21 49% 43
2015-16 16 35.7% 26 64.3% 42
2016-17 45 67% 22 33% 67
2017-18 30 50% 30 50% 60
2018-19 32 42% 44 58% 76
2019-20 57 44% 74 56% 131
2020-21 29 37% 49 63% 78
2021-22 28 37.8% 45 61% 74
2022-23 37 49.3% 38 50.7% 75
2023-24 36 46.7% 39 50.6% 77
2024-25 9 37.5% 15 62.5% 24
TOTAL 421 47.2% 468 52% 891

Note: One 2021-22 appointee and two 2023-24 appointees identify as non-binary gender.
Source: Office of the P&VPA
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Trends 2010-11 to 2024-25: Tenure Track Appointments Made to Date (Oct. 1, 2024): Immigration and Equity Status

APPT. CANADIAN INTERNA- RACIALIZED PERSONS INDIGENOUS* | 2SLGBTQ+* | TOTAL
YEAR TIONAL GROUPS* WITH A APPTS
DISABILITY*
2010-11 13 92.9% 1 7.1% 4 28.6% 0 0% 0 0% 14
201112 34 85% 6 15% 12 30% 2 5% 1 2.5% 40
201213 44 80% 11 20% 14 25.4% 0 0% 1 1.8% 55
2013-14 33 91.7% 3 8.3% 12 33% 3 8% 0 0% 36
2014-15 36 83.7% 7 16.3% 4 9.3% 0 0% 2 4.6% 43
2015-16 37 88.1% 5 11.9% 9 21.4% 1 2.4% 0 0% 42
2016-17 60 89.6% 7 10.4% 17 25.4% 2 3% 2 3% 67
2017-18 55 91.7% 5 8.3% 13 21.6% 3 5% 3 5% 60
2018-19 69 90.8% 7 9.2% 23 30.2% 6 8% 2 3% 76
2019-20 113 86.3% 18 13.7% 41 31.5% 9 7% 7 5.4% 131
2020-21 66 84.6% 12 15.4% 33 42.3% 4 5% 2 2.5% 78
2021-22 59 79.7% 15 20.3% 41 55.4% 10 13.5% 5 6.7% 74
2022-23 55 73% 20 27% 37 49% 6 8% 3 4% 75
2023-24 64 83% 13 17% 36 48% 2 2.6% 3 39% |15 | 19.4% 77
2024-25 17 70.8% 7 29.2% 13 54.2% 3 12.5% 2 83% | 3 12.5% 24
TOTAL 755 85% 130 15% 309 34% 51 5.7% 33 3.7% | 18 2% 892

*Equity statistics are based on self-identification in the hiring process, self identification may be in more than one category.
80
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Note: In 2023-24, 2SLGBTQ+ was added as a self-identification category.


2024-25 New Contractually Limited Appointments Made to date (Oct. 1, 2024): Immigration and Equity

Status
FACULTY NEW APPTS | CANADIAN INTERNA- MEN WOMEN* | RACIALIZED PERSONS INDIGENOUS* | 2SLGBTQ+*
MADE TIONAL GROUPS* WITH A
DISABILITY*

AMPD 2 2 - 1 1 - - - -
Education - - - - - - - - -
EUC - - - - - - - - -
Glendon - - - - - - - - -
Health 7 7 - 1 6 2 - - -
LA&PS - - - - - - - - -
Libraries - - - - - - - - -
Lassonde 4 4 - 1 3 4 - - -
Osgoode - - - - - - - - -
Schulich - - - - - - - - -
Science - - - - - - - - -
TOTAL 13 13 0 3 10 7 2 0 2

*Equity statistics are based on self-identification in the hiring process; self identification may be in more than one category. Not all intersectional self-identifications could be broken out for
confidentiality reasons.

Source: Office of the VPA&P
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Note: Not all intersectional self-identifications could be broken out for confidentiality reasons in the Racialized Groups, Persons with a Disability and 2SLGBTQ+ columns.



Trends 2010-11 To 2024-25: New Contractually Limited Appointments: Gender Breakdown

APPT. YEAR MEN WOMEN TOTAL APPTS.
2010-11 18 51.4% 17 48.6% 35
201112 8 38.1% 13 61.9% 21
2012-13 16 35% 30 65% 46
2013-14 9 36% 16 64% 25
2014-15 13 36% 23 64% 36
2015-16 6 50% 6 50% 12
2016-17 6 35.3% 1" 64.7% 17
2017-18 7 35% 13 65% 20
2018-19 8 47% 9 53% 17
2019-20 6 55% 5 45% 11
2020-21 1 25% 3 75% 4
2021-22 6 40% 9 60% 15
2022-23 8 53% 7 47% 15
2023-24 2 15% 1" 85% 13
2024-25 3 23% 10 77% 13
TOTAL 117 39% 183 61% 300

Source: Office of the P&VPA
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Trends 2014-15 to 2024-25: Equity Status

APPT. YEAR RACIALIZED PERSONS WITH A INDIGENOUS* TOTAL APPTS
GROUPS* DISABILITY*
201415 TS 21 49% 4 9.3% 0 0% 2 4.6% 43
CLA 23 64% 9 25% 3 8.3% 1 2.7% 36
201516 TS 26 61.9% 9 21.4% 1 2.4% 0 0% 42
CLA 6 50% 5 41.6% 0 0% 0 0% 12
201617 TS 22 33% 17 25.4% 2 3% 2 3% 67
CLA 1 64.7% 7 41% 1 6% 1 6% 17
201718 TS 30 50% 13 21.6% 3 5% 3 5% 60
CLA 13 65% 8 40% 1 5% 0 0% 20
201819 TS 44 58% 23 30% 6 8% 2 2.6% 76
CLA 9 53% 6 35% 0 0% 0 0% 17
2019-20 TS 74 56% M 31.5% 9 6.9% 7 5.3% 131
CLA 5 45% 4 36% 0 0% 0 0% 1
2020-21 TS 49 63% 34 44%, 4 5% 2 3% 78
CLA 3 75% 0 0% 1 25%, 0 0% 4
2021-22 TS 45 61% 41 55.4% 10 13.5% 5 6.7% 74
CLA 9 60% 6 40% 2 13% 0 0% 15
2022-23 TS 38 51% 36 48% 6 8% 3 4% 75
CLA 7 47% 8 53% 4 27% 0 0% 15
2023-24 TS 39 51% 36 47% 2 2.6% 3 3.9% 77
CLA 1 85% 6 46% 1 7.7% 0 0% 13
2024-25 TS 15 63% 13 54% 3 13% 2 8% 24
CLA 10 77% 7 53% 2 15% 0 0% 13
TOTALS TS 403 54% 267 36% 46 6.1% 28 3.7% 747
CLA 107 62% 66 38% 13 7.5% 2 1.1% 173
83
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*Equity statistics are based on self-identification in the hiring process; self identification may be in more than one category.


Complement: Breakdown of 2025-26 Authorized Tenure Track Appointments To Date (As of Oct. 1, 2024)
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